 Red George Rural Skills Project
Fire Safety Policy
1. Purpose
The purpose of this Fire Safety Policy is to ensure the safety of all pupils, staff, visitors and contractors by implementing effective fire prevention measures, maintaining appropriate fire safety arrangements and ensuring a coordinated response in the unlikely event of a fire.
Red George Rural Skills Project is a predominantly outdoor educational setting with a very low fire risk. The site has no mains electricity, gas supply, fixed heating appliances, cooking facilities or open fires. Activities take place in open-air environments with small group sizes and a high staff-to-pupil ratio, allowing close supervision and prompt evacuation should an emergency occur.
2. Scope
This policy applies to all staff, pupils, volunteers, visitors and contractors whilst attending or working at Red George Rural Skills Project.
3. Fire Prevention
To minimise the risk of fire, the following measures are in place:
· Open fires, campfires, barbecues, candles and all other naked flames are not permitted during Alternative Provision sessions.
· Smoking and vaping are strictly prohibited anywhere on site.
· No cooking activities take place during sessions.
· Only essential flammable materials are kept on site. These are stored safely in suitable sealed containers and only in the minimum quantities necessary.
· Grass and vegetation are monitored and maintained, particularly during prolonged dry weather, to reduce the risk of fire spread.
· Staff remain vigilant for any activities or conditions that could present a fire risk.
4. Fire Safety Equipment
The following fire safety equipment is available:
· Suitable fire extinguishers are kept in an accessible locations within the cabin and Portacabin. Staff are aware of these locations and intended use.
· A fire blanket is available for emergency use located in the Portacabin 
· Water is available on site where appropriate.
· Fire safety equipment is visually checked regularly and maintained or replaced in accordance with the manufacturer's recommendations.
· A smoke detector is installed within the Portacabin and checked regularly to ensure it remains operational.

5. Emergency Procedures
Should a fire occur:
· The safety of pupils, staff and visitors is always the first priority.
· Anyone discovering a fire will immediately alert everyone on site.
· Staff will immediately escort pupils away from the danger area to the designated Fire Assembly Point.
· Due to the high staff-to-pupil ratio, each pupil remains under the direct supervision of their allocated member of staff throughout the evacuation.
· The designated Fire Assembly Point is located in the car parking area beyond the second gate and is clearly identified with Fire Assembly Point signage.
· If the fire cannot be extinguished quickly and safely, staff will immediately dial 999 and request the Fire and Rescue Service.
· Staff will never place themselves or pupils at risk by attempting to fight a significant fire.
Detailed evacuation arrangements are contained within the Fire Evacuation Procedure, which should be read alongside this policy.
6. Fire Risk Assessment
A Fire Risk Assessment is maintained for the provision and is reviewed annually, or sooner if there are significant changes to the premises, activities or identified risks.
Following the Local Authority Quality Assurance recommendation, Red George has sought quotations from independent Fire Safety Consultants to undertake an external Fire Risk Assessment in support of our existing arrangements.
Recommendations arising from any Fire Risk Assessment will be implemented within appropriate timescales.
7. Training and Awareness
Staff receive appropriate fire safety information and ongoing training in accorand=ce with advice and guidance from Shropshire Fire and Rescue Service. This includes:
· Fire prevention.
· Evacuation procedures.
· Location and safe use of fire-fighting equipment.
· Emergency reporting procedures.
· Basic awareness of burns and smoke inhalation.
All staff are expected to familiarise themselves with this policy and the Fire Evacuation Procedure.
8. High-Risk Weather Conditions
During periods of prolonged dry weather, heatwaves or high winds, additional precautions will be taken, including:
· Increased vigilance for potential ignition sources.
· Monitoring local fire risk information where appropriate.
· Suspending any activities that could increase fire risk if necessary.
9. Responsibilities
The Provision Manager is responsible for ensuring that:
· Fire safety arrangements remain suitable and proportionate to the provision.
· Fire safety equipment is available and maintained.
· Fire Risk Assessments are reviewed annually.
· Staff receive appropriate information and training.
· Any fire incidents or near misses are recorded, reviewed and used to improve procedures where necessary.
All staff, pupils and visitors are expected to follow this policy and immediately report any fire hazards or unsafe conditions.
10. Post-Incident Review
Following any fire-related incident or near miss, the Provision Manager will undertake a review to:
· Evaluate the effectiveness of the response.
· Identify any improvements required.
· Update risk assessments, procedures or training where appropriate.
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