RED GEORGE RURAL SKILLS
Equality, Diversity and Inclusion Policy
Policy Statement
Red George Rural Skills is committed to promoting equality, diversity and inclusion and to providing an environment in which every child and young person is treated fairly, with dignity, respect and understanding.
We recognise and value the individuality of every pupil who attends Red George. We aim to ensure that all pupils have equal opportunities to participate in activities, develop their skills, express themselves and achieve their potential.
We will not tolerate unlawful discrimination, harassment, bullying or victimisation.
Our approach reflects the principles of the Equality Act 2010 and recognises the importance of making reasonable adjustments where necessary to enable disabled pupils to participate fully. The Equality Act protects people from discrimination on the basis of nine protected characteristics.
Red George is committed to providing an inclusive environment in which differences are respected and valued.
2. Purpose
The purpose of this policy is to:
· Promote equality, diversity and inclusion throughout Red George.
· Provide equality of opportunity for all pupils.
· Prevent and challenge unlawful discrimination, harassment and victimisation.
· Promote dignity, respect and positive relationships.
· Recognise and respond appropriately to individual needs.
· Make reasonable adjustments where appropriate to reduce disadvantage for disabled pupils.
· Ensure that pupils are able to participate safely and meaningfully in our rural skills activities.
· Provide a clear process for responding to concerns about discrimination or unfair treatment.
3. Protected Characteristics
The Equality Act 2010 identifies nine protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race, including colour, nationality and ethnic or national origin
· Religion or belief
· Sex
· Sexual orientation
The legal protections that apply can differ according to the circumstances and whether the matter concerns education, employment or the provision of services. Red George will seek to ensure that all pupils and staff are treated lawfully and fairly.
4. Equality and Inclusion at Red George
Red George is a small rural skills provision. Our activities involve practical outdoor learning, gardening, animal care and other rural skills.
We recognise that pupils may have different:
· Abilities and disabilities.
· Educational needs.
· Communication styles.
· Emotional and social needs.
· Cultural backgrounds.
· Religious or philosophical beliefs.
· Family circumstances.
· Personal experiences.
These differences will be respected.
We will seek to remove unnecessary barriers to participation and will consider individual needs when planning activities, routines and support.
5. Reasonable Adjustments and SEND
Red George recognises that some pupils may require reasonable adjustments because of disability or additional needs.
Where appropriate, staff will consider adjustments such as:
· Adapting activities or instructions.
· Providing additional processing time.
· Using visual or alternative forms of communication.
· Adjusting the environment where reasonably practicable.
· Providing additional support or supervision.
· Offering alternative ways of completing an activity.
· Considering sensory needs.
· Adjusting routines or expectations where appropriate.
· Working with the referring school, parents/carers and relevant professionals to understand the pupil's needs.
Reasonable adjustments are intended to remove or reduce disadvantage and enable disabled pupils to participate as fully as reasonably possible.
Any adjustments will be considered alongside the pupil's individual risk assessment, referral information, EHCP where applicable, medical information and safeguarding requirements.
6. Positive and Inclusive Practice
Staff will:
· Treat every pupil with dignity and respect.
· Use inclusive and appropriate language.
· Avoid assumptions or stereotypes.
· Encourage pupils to respect one another.
· Celebrate individual strengths and achievements.
· Encourage participation in activities wherever reasonably possible.
· Consider individual needs when planning activities.
· Challenge discriminatory language or behaviour.
· Model respectful and inclusive behaviour at all times.
Different treatment is not necessarily discriminatory. For example, providing additional support or adapting an activity because a pupil has a disability may be an appropriate and necessary reasonable adjustment.
7. Discrimination, Harassment and Victimisation
Red George will not tolerate unlawful discrimination, harassment or victimisation.
This includes behaviour relating to a protected characteristic such as:
· Racist or discriminatory language.
· Homophobic or transphobic bullying or harassment.
· Discrimination relating to disability or additional needs.
· Religious or belief-based harassment.
· Sex-based discrimination or harassment.
· Sexual orientation-related discrimination.
· Harassment relating to gender reassignment.
· Discrimination or harassment relating to pregnancy or maternity.
· Any other behaviour intended to demean, intimidate, exclude or disadvantage an individual because of a protected characteristic.
Such behaviour may also constitute a safeguarding or behaviour concern and will be managed under the appropriate Red George procedures.
8. Bullying and Discriminatory Behaviour
Bullying or discriminatory behaviour will be taken seriously.
Where an incident occurs, staff will:
1. Ensure the immediate safety and welfare of those involved.
2. Listen to the pupil and establish what has happened.
3. Record the concern factually.
4. Inform the DSL where the matter has safeguarding implications.
5. Apply the Behaviour, Positive Handling and Restrictive Intervention Policy where appropriate.
6. Inform the referring school or commissioning organisation where appropriate.
7. Consider whether additional support or adjustments are required.
8. Monitor the situation to ensure that concerns are appropriately resolved.
Where behaviour indicates a potential safeguarding concern, the Safeguarding and Child Protection Policy will be followed.
9. Equality in Rural Skills Activities
Red George will seek to ensure that pupils have fair opportunities to participate in our activities.
This includes activities involving:
· Gardening.
· Animal care.
· Outdoor learning.
· Practical rural skills.
· Environmental activities.
· ASDAN or other recognised learning opportunities where applicable.
Activities will be adapted where reasonably practicable to enable pupils with additional needs or disabilities to participate safely.
Safety requirements will always be considered alongside equality and inclusion. Where an activity cannot safely be undertaken in its usual form, staff will consider whether an alternative activity, additional support or reasonable adjustment can achieve a similar learning outcome.
10. Religion and Belief
Red George respects the religious and philosophical beliefs of pupils, families and staff.
No pupil will be treated less favourably because of their religion or belief.
Staff will remain respectful of different beliefs while ensuring that safeguarding, health and safety and the welfare of the child remain paramount.
Concerns relating to abuse linked to faith or belief will be dealt with under the Safeguarding and Child Protection Policy.

11. Race, Culture and Nationality
Red George values diversity in race, culture and nationality.
Racist language, stereotypes, harassment or discriminatory behaviour will not be accepted.
Staff will challenge inappropriate behaviour in a calm and proportionate manner and will ensure that concerns are recorded and addressed appropriately.
12. Gender, Sex and Sexual Orientation
All pupils will be treated with dignity and respect regardless of sex, gender reassignment or sexual orientation.
Staff will use respectful and appropriate language and will respond appropriately to bullying, harassment or discriminatory behaviour.
Any safeguarding concerns relating to a pupil's welfare, relationships, sexual behaviour or exploitation will be managed through the Safeguarding and Child Protection Policy.
13. Pregnancy and Maternity
Where relevant, Red George will ensure that pregnancy and maternity are treated sensitively and without unlawful discrimination.
Any necessary adjustments to activities will take account of health, safety and individual circumstances.
14. Complaints and Concerns
Any pupil, parent/carer, staff member, referring organisation or other person who has a concern about discrimination or unfair treatment may raise the matter with Red George.
Concerns will be handled fairly and sensitively.
Depending on the nature of the concern, the matter may be managed through:
· The Complaints Procedure.
· Behaviour procedures.
· Safeguarding procedures.
· Staff disciplinary procedures.
· Referral to the commissioning school or relevant professional.
· External agencies where appropriate.
No person will be disadvantaged for raising a genuine concern.

15. Responsibilities of Staff
All staff are responsible for supporting equality and inclusion.
Staff must:
· Treat pupils fairly and respectfully.
· Follow this policy.
· Challenge discriminatory or prejudicial behaviour.
· Consider individual needs.
· Follow agreed reasonable adjustments.
· Report concerns appropriately.
· Maintain professional boundaries.
· Model inclusive and respectful behaviour.
The DSL/Manager will oversee the implementation of this policy and ensure that equality concerns with safeguarding implications are managed appropriately.

16. Training and Awareness
Staff will receive appropriate safeguarding and professional training that supports their understanding of:
· Equality and diversity.
· Discrimination and harassment.
· SEND and individual needs.
· Safeguarding.
· Inclusive practice.
· Reasonable adjustments.
· Recognising and responding to discriminatory or harmful behaviour.
Training will be refreshed when required by changes in legislation, guidance, identified need or organisational learning.
17. Monitoring and Review
As a small provision, Red George does not operate a separate formal equality monitoring system unless this is required or appropriate.
However, equality and inclusion will be considered through:
· Pupil induction.
· Individual risk assessments.
· Referral information.
· EHCP and SEND information where applicable.
· Behaviour records.
· Safeguarding records.
· Complaints and concerns.
· Feedback from pupils, parents/carers and referring organisations.
Any identified concerns will be considered and appropriate action taken.

18. Policy Review
This policy will be reviewed annually, or sooner where necessary following:
· Changes to legislation.
· Changes to statutory or regulatory guidance.
· Significant incidents or complaints.
· Identified equality or inclusion concerns.
· Organisational changes.
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