1

INGHAM AND CAMMERINGHAM VILLAGE HALL COMMITTEE

Policy on Public Interest Disclosure (Whistle Blowing Policy)

Introduction

The Ingham and Cammeringham Village Hall Committee is committed to ensuring the highest possible standards of care and the highest possible ethical standards in delivering the services it provides.  This policy demonstrates the Committee’s commitment to recognise and take action in respect of malpractice, illegal acts or omissions by Committee members, Hall staff, users and/or volunteers.  

It is the responsibility of Committee members, Hall staff, and/or volunteers to ensure that if they become aware that the actions of other Committee members, Village Hall staff, users or volunteers whom might compromise this objective, they will be expected to report the matter in the safe knowledge that the issue will be treated seriously and sensitively.

Scope of the Policy:

The policy applies to all Committee members, Village Hall staff and volunteers. 

Concerns may include:

· Suspected fraud.

· A criminal offence is, has been, or is likely to be, committed.

· Disregard for legislation e.g. Health and Safety legislation.

· Damage to the environment.

This list is not exhaustive.

Procedure for Reporting:

1. All Committee members, staff and volunteers who reasonably believe they have concerns are encouraged to discuss them with the person(s) involved in the first instance.  Next, inform the Chairman of your action.  If the concern is with regard to the Chairman of the Committee, then the Vice-Chairman should be informed.

2. It is recognised that you may be reluctant to voice your concern, particularly if the conduct or action of a colleague is involved.  In this case, you should take your concern directly to the Chairman (or Vice-Chairman) of the Village Hall Committee. 

The Responsibilities of the Chairman (or Vice-Chairman):

1. Take the concern seriously

2. Consider the issues fully and sympathetically

3. Recognise that raising a concern can be a difficult experience for some
4. Seek advice where necessary

5. Treat the matter confidentially and only discuss it with other persons on “a need to know’’ basis

6. Reassure the concerned person about protection in the event of possible reprisals or victimisation

7. Make a written response to the concerned person within ten working days.  This response should state whether any further action or investigation is considered necessary and if so, indicate the likely timescale of the outcome

8.
If the concerned person is not satisfied with the final outcome, call a meeting of the Committee to discuss the matter on a confidential basis.  Confidentiality is a priority in such sensitive situations. 

This Policy will be reviewed by the Village Hall Committee at its first meeting following the AGM 2022
Last reviewed on the 8 June 2021.
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