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FLECKNEY PARISH COUNCIL
EQUAL OPPORTUNITIES & ANTI-DISCRIMINATORY PRACTICE POLICY
Fleckney Parish Council is committed to the principle of equal opportunities and declares its opposition to any form of less favourable treatment, whether through direct or indirect discrimination.  Fundamental to this is the commitment to ensure people are treated with respect; dignity; and receive equality of opportunity in the provision of services; as an employer; or in the involvement of people in a voluntary capacity.

Equal opportunity does not mean treating everybody exactly the same. For us, it means recognising that all people are individual and unique and so we will aim to adapt, as far as is reasonably practicable, the way we work in order to ensure that everyone is treated fairly; with respect and dignity; and have access to the same opportunities.

Employment and Employees: As an employer committed to equal opportunities, the Parish Council will apply specific and objective criteria to assess potential suitability for paid jobs and has a written recruitment and selection procedure. The organisation aims to comply fully with the requirements of the Equality Act 2010 and any other relevant legislation that may be in force.
We aim to ensure that no job applicant or employee receives less favourable treatment on irrelevant, inappropriate or illegal grounds, particularly including (but not exclusive to) age; gender; religion; cultural or ethnic origin; race; disability; HIV status; sexual orientation; marital or partnership status.

Selection criteria and procedures aim to ensure that individuals are selected, promoted and treated on the basis of their relevant merits and abilities.

Once in post, all employees will also be entitled to equality of opportunity. The Parish Council recognises that on occasion it may be appropriate to facilitate special equipment, training or action in order to enable employees to have equality of opportunity, providing this complies with current legislation and supports equal opportunities.
Service Provision and Service Users: We aim to ensure that, as far as is reasonably practicable, no person that the Parish Council may provide services to will receive less favourable treatment on irrelevant, inappropriate or illegal grounds, particularly including (but not exclusive to) age; gender; religion; cultural or ethnic origin; race; disability; HIV status; sexual orientation; marital or partnership status.
Any person who feels they have been unfairly denied access to a service or treated unfairly has the right to make a complaint to the Parish Council so that concerns can be investigated and responded to seriously, fairly and in line with published and available policy and procedures.

In the event of there being unacceptable behaviour from someone who receives Parish Council services, such as behaving in a discriminatory, disruptive, threatening, abusive or illegal manner to any Employee, Volunteer, or other recipient of services, the Parish Council reserves the right to withdraw such services or establish specific conditions as may be appropriate and legal.

Volunteering and Volunteers: Any person that volunteers their time, such as Parish Councillors, should have the expectation of being treated with dignity and respect whoever they are and have the right to expect equality of opportunity and not be treated less favourably on irrelevant, inappropriate or illegal grounds, particularly including (but not exclusive to) age; gender; religion; cultural or ethnic origin; race; disability; HIV status; sexual orientation; marital or partnership status, as well as in accordance with any legal or other regulations regarding Parish Councillors, especially the ‘Code of Conduct’ for Councillors (The Standards Board for England, www.standardsboard.gov.uk).
To support this, we will apply, as far as is reasonably practicable and appropriate, objective criteria to assess potential suitability for volunteering involvement to ensure that individuals are selected, involved and treated on a basis of their relevant merits, abilities and appropriateness.

Once involved, all Volunteers will be entitled to equality of opportunity. The Parish Council recognises that on occasion it may be appropriate to facilitate, as far as is reasonably practicable, special or additional equipment, training or action in order to enable Volunteers to be involved appropriately, providing this complies with any relevant legislation and supports equal opportunities.

Anti-discriminatory Practice: The Parish Council is committed to ensuring that equality laws are upheld and anti-discriminatory practice is promoted, especially where certain equality legislation imposes positive duties to eliminate discrimination and harassment and to promote equality.  
The Parish Council support the aim of encouraging understanding and sensitivity to the culture, race, gender, disability, sexual orientation and social background of others, and will, as far as is possible and practicable, work actively with Employees; people who volunteer; users of services; and others we may work in partnership with, in order to promote and encourage a positive attitude, recognition, understanding and acceptance of diversity, uniqueness and difference.

The Parish Council aims to empower their Employees and Volunteers to recognise and to challenge any discriminatory or oppressive language and behaviour and to be pro-active in presenting positive images of the diversity of people that make up our society.

The organisation will take all reasonable steps to ensure that work settings recognise the various identities, cultures, religions, abilities and legal social practices that exist. We aim to ensure that work and other settings are welcoming, non-threatening and stimulating places to be, and where individuals are valued because of who they are and of any differences, rather than in spite of them.

Responsibility and Implementation for Equal Opportunities: It is the responsibility of all Parish Councillors, Employees and any other Volunteers to uphold the integrity of this policy and for Parish Councillors to also uphold the ‘Code of Conduct’ for Councillors (The Standards Board for England, www.standardsboard.gov.uk). Employees are also required to do this as a condition of employment.
The Parish Council is committed to a continuing programme of action to make this policy effective and to bring it to the attention of all people who may volunteer and will ensure that all Parish Council Employees, Parish Councillors and other Volunteers understand and accept the Equal Opportunities Policy upon becoming involved with the Parish Council.

All Councillors and Employees are encouraged to bring to the attention of the Clerk any act of discrimination they observe or concerns they may have.

The Parish Council will, as far as is reasonably practicable, encourage people that are under-represented to apply for vacancies that may include advertising in specialist media or other action; and will also monitor the effectiveness of the equal opportunities policy through a system of monitoring and will report this to the Parish Council as appropriate.

Publication of this Policy: The Equal Opportunities Policy will be made available to all applicants for paid employment; to those volunteering; and also to the general public and other interested parties, as well as being available upon request.
Review of this Policy: This policy will be amended as necessary following changes in legislation, formal organisational reviews and in response to situations or issues which may arise. It will be scrutinised annually to consider the necessity of formal review by the Parish Council and any necessary amendments.
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